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EditorialEditorialEditorialEditorial    
 

Parliament election results are finally out on 16/5/09, after voting took place in five 
stages beginning on 23rd April 2009 and ended on 13th May, 2009, which was held in very 
peaceful manner. It is really a awesome process happens every five years in the world's 
largest democracy nation. Whole world watches this phenomenon     keenly and curiously. 
The people and politicians and bureaurocracy, Govt. servants and police force, all of them 
deserve a admiration  for doing this wonderful job! 
 

United Progressive Alliance got little less seats to form clear majority, however like 
minded parties voluntarily supported this front, which made them possible to form a 
comfortable majority group to rule the country for next five years. Nevertheless the outcome 
of the election was a surprise for all parties and political pundits. However it was a nightmare 
experience for people like Lalu Prasad Yadav, Ramvilas Paswan, Mayavati, Mulayam Singh 
Yadav, Chandrababu Naidu, Jaya Lalita, left parties and NDA alliance parties, who have 
measurably failed to find them in process of becoming part of new government. Luckily their 
failure to get even number of elected members of parliament from their faction can not make 
any nuisance value to the present government and people are assure of this government for 
another smooth term.  
 

Now the people of India can expect after strengthening the hands of Dr. Manmohan 
Singh and his ministers to run the government with maximum transparency and tackle the 
burning issues like terrorism, good relation with neighboring countries, alienation of poverty, 
health, education, infrastructure, etc. At the same time with slender majority, they will always 
be under the scanner for their performance and every now and then people will watch their 
governance with critical mind. 
 

As for as pharmacy profession and drug and health issues are concerned, we have 
the ministers of caliber like Sharad Pawar, Gulam Nabi Azad, Azagiri, Prithviraj Chavan and 
Kapil Sibal to head the ministries like agriculture, public distribution system and consumer 
protection, health and family welfare, chemicals and fertilizers, science and technology and 
human resource development respectively.  
 

We are aware that there are very serious issues right from unemployment to 
development of most important departments, like FDA, CDSCO, PCI, etc, including our 
demand to have independent pharmacy ministries both at central and state government 
levels, to undertake all the pharmacy and drug related issues. We hope our persistent efforts 
during coming five years will bear some fruitful results, through the likely co-operation we will 
get from these honorable ministers. 
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HeÀ ecee& efm em ì ef ce$ eebv ee De eJeen v e! 

 
efÒe³e HeÀ ecee&efme mì  efce$eebv ees, 
 

De ecn er HeÀ ecee&efm em ì!  ns cenejeä ̂ HeÀecee&efmemì DemeesefmeSMeve®es cegKeHe$e Deelee efve³eefceleHeCes DeeHeu³eekeÀ[s 
HeeþJeleebvee Del³eble Deevebo nesle Deens. 
 

meojnt ceeefmekeÀeceOetve Fbûepeer Je cejeþer uesKeeb®ee DebleYee&Je kesÀuee peelees. Òemebieer eEnoerceO³es Demeuesues uesKe 
megOoe Dee cn er He À ecee&e fmem ì! DebkeÀeceOetve ÒekeÀeefMele nesleerue. 
cenejeä̂ HeÀecee&efmemì DemeesefmeSMeve®ee yeguebo DeeJeepe Deecn er HeÀ ecee&efm em ì! ®³ee Òel³eskeÀ DebkeÀeceOetve ÒekeÀ<ee&ves 
efomeeJee ³eemeeþer DeeHeuee Òe³elve jenerue. 
 

De ecn er HeÀ ecee&efm em ì!  ne cenejeäêleu³ee leceece HeÀecee&efmemì®ee DeeJeepe Deens cnCetve ne DeeJeepe Òel³eskeÀ 
menkeÀeN³eeHe³e¥le Heesnes®eefJeC³ee®ee ceeveme Deens. lesJne DeeHeu³ee De[®eCeer/ÒeMve/MebkeÀe/Yes[meeJeCeeN³ee 
mecem³ee/Deveg<ebefiekeÀ cegÎs/cenlJee®³ee yeeyeer/cele/efJe®eej/Òeefle¬eÀer³ee meJe& menkeÀeN³eebHe³e¥le Heesnes®eeJ³eele cnCetve legdcne 
meJee¥vee vecé efJevebleer Deens keÀer Deieoer Kegu³ee ceveeves Je efyeveOeemleHeCes DeeHeues efJe®eej/uesKe Deece®³eekeÀ[s 
HeeþefJeC³ee®ee GHe¬eÀce lJeefjle neleer I³ee. ³ee efJe®eejªHeer cebLeveecegUs®e DeeHeueer efoMee, O³es³e, OeesjCes ³eeb®eer Heg{erue 
Jeeì®eeue ³eesi³e ÒekeÀejs þjefJeC³eemeeþer efveef½ele ceole nesCeej Deens. cnCetve efce$eebvees Deelee Deefpeyeele GMeerj ueeJet 
vekeÀe! Gþe Je DeeHeu³ee ceveeleerue efJe®eej meJee¥He³e¥le Heesnes®eefJeC³eemeeþer Deecn er HeÀ ecee&efm em ì! uee DeeHeues keÀje. 
 

efJe®eej  efn ®e M ekeÌl eer! efJe ®e ej m eg®eu es keÀ er ke =À leer n esF &u e 
ke=À lee rves®e me Jee¥®es efn l e peHeu e s pe eF&u e. 

m eceepee®³ee efn lee ceO³es®e De eHeu es efn le o[u es De ens. 
®eu ee  G þtve DeeHe Ce m eJe&peCe keÀ e ceeu ee u e eiet ³ee, HeÀ ece&m eer J³eJem ee³eeu ee Yeej leece O³e s ceesþs ke À ª ³e e! 
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p es He Àe cee &e fmemì mJ el e: ces ef[ ke Àu e m ìesD eme& ®e s ce eu ekeÀ Deen sl e l ³ eeb®³ e e Deefm l elJ eemee þer 
cen ej eä  ̂ HeÀe ce e&e fmem ì D emees efmeS Mev e®³ e e Deeû en e® ³ee ce eieC ³ ee!!! 

 

� pes HeÀecee&efmemì mJele: ogkeÀeve ceeuekeÀ Deensle l³eebvee 30% SJe{e peemle veHeÀe Deew<eOeer kebÀHev³eebveer Ðee³euee®e 
Heeefnpes. 

 
� Deew<eOeeb®ee IeeTkeÀ J³eeHeej keÀjC³eemeeþer Deew<eOeer kebÀHev³eebveer mJele: HeÀecee&efmemì Demeuesu³ee DevegYeJeer Je pes<þ 

ces[erkeÀue mìesDeme& ceeuekeÀebvee leeuegkeÀe HeeleUerJej efJelejCee®es nkeÌkeÀ lJeefjle efoues®e Heeefnpesle. 
 
� Meemeveeves ³ee Heg{s efkeÀjkeÀesU Deew<eOeer ogkeÀeve megª keÀjC³eemeeþer Je Deew<eOeeb®ee þeskeÀ J³eeHeej keÀjC³eemeeþer 

HeÀkeÌle HeÀecee&efmemìvee®e Deew<eOeer efJe¬eÀer HejJeeves cebpetj keÀjC³ee®es OeesjCe eqmJekeÀeªve lemes DeeosMe mebyebefOele 
Keel³eeme lJeefjle efoues Heeefnpes. 

 
keÀc³egefveìer HeÀecee&efmemì Jee®eJee³e®ee Demesue lej Jejerue ceeieC³ee lJeefjle ceev³e Peeu³ee®e Heeefnpes Je ³ee ceeieC³ee ceev³e 
nesF&mleesJej cenejeä ̂HeÀecee&efmemì DemeesefmeSMeve  Meeble yemeCeej veener ³ee®eer veeWo Meemeveeves I³eeJeer. 

 
HeÀece&meer J³eJemee³ee®ee efJepe³e Demees ! HeÀece&meer J³eJemee³e ef®ejbleve jenes!! 
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cen ej e<ì ̂ mìsì HeÀ ece&m ee r k eÀe wb efmeu e m eYeemeo efv eJ e[ C etk eÀ 2 0 09  
m eJe& H eÀe cee &e fmemì men k eÀeN ³ eebv ee De eJ een v e! 

 

DeeHeCeeme ceeefnle Deens keÀer HeÀece&meer J³eJemee³ee®es efve³eceve ns 1948 meeueer le³eej kesÀuesu³ee HeÀece&meer 
De@keÌì Je l³ee Debleie&le jep³eebveer le³eej kesÀuesu³ee efve³eceebvegmeej ®eeueles. 
 

mJeeleb$³eeHetefJe&Heemetve Fbûepe mejkeÀej®³ee jepeJeìerceO³es, meceepeeleerue Òel³eskeÀ J³eeJemeeef³ekeÀ pemes [e@keÌìj, 
veme&, JekeÀerue, Fbefpeveer³ej Fl³eeeEoveer DeeHeuee J³eJemee³e ne efveJJeU J³eeHeej vemetve lees J³eJemee³e cnCetve®e jeefnuee 
Heeefnpes Je efìkeÀJeeruee Heeefnpes ³eemeeþer mJeleb$e keÀe³eos keÀjC³eele Deeues. l³ee keÀe³eÐeeDebleie&le Òel³eskeÀ 
J³eeJemeeef³ekeÀeb®³ee keÀeQefmeue le³eej keÀjC³ee®³ee lejlegoer kesÀu³ee. ³ee keÀe³eÐeeDebleie&le J³eeJemeeef³ekeÀ cnCetve veeWo 
keÀjC³eemeeþer ueeieCeejer Den&lee efveef½ele kesÀueer Je Òel³eskeÀ keÀeQefmeueceO³es meYeemeo mebK³ee Je l³eeb®eer Den&lee efJenerle 
keÀjC³eele Deeueer. Òel³eskeÀ J³eeJemeeef³ekeÀeves jep³ee®³ee keÀeQefmeue keÀ[s Deieesoj DeeHeues veeJe veeWoefJeCes DeefveJee³e& kesÀues. 
DeMee ÒekeÀejs kesÀuesu³ee  veeWoCeerveblej®e J³eeJemeeef³ekeÀebvee J³eJemee³e keÀjC³ee®eer cegYee osC³eele Deeueer. ³ee J³eeflejerkeÌle 
Dev³e kegÀCeerner J³ekeÌleer efJeefMeä J³eJemee³eeceO³es J³eJemee³e keÀª MekeÀle veener. DeMee efve³eceecegUs, Òel³eskeÀ J³eJemee³e ne 
l³ee J³eJemee³eeleerue DeefOeke=Àle veeWoCeer kesÀuesu³ee J³eeJemeeef³ekeÀebmeeþer®e jeKetve þsJeuee iesuee Deens, ³ee®eer peeCeerJe 
HeÀecee&efmemì J³eeJemeeef³ekeÀ ³ee veel³eeves DeeHeCe meJee¥vee Demeueer Heeefnpes. ³ee®eyejesyej keÀeQefmeue ves veeWoCeerke=Àle 
J³eeJemeeef³ekeÀebveer J³eJemee³e keÀjC³eemeeþer Ieeuetve efouesu³ee ce³ee&osceO³es Je keÀewbe fmeueves le³eej kesÀuesu³ee Dee®eej mebefnlee 
Je veweflekeÀ lelJe ÒeCeeueer ®³ee DeOeerve jentve J³eJemee³e keÀjC³eeJej Yej efouee Deens. SKeeoe J³eeJemeeef³ekeÀ þjJetve 
efouesu³ee Dee®eej mebefnles®es DeLeJee veweflekeÀ ÒeCeeueer®es GuuebIeve keÀefjle Demesue lej l³eeJej iejpesvegmeej efJeefJeOe 
ÒekeÀej®eer ob[elcekeÀ keÀejJeeF& pemes leekeÀero osCes, l³ee®es meYeemeolJe efveuebyeerle keÀjCes DeLeJee jÎ keÀjCes Je Òemebieer 
v³ee³eeue³eele Keìuee oeKeue keÀjC³ee®³ee lejlegoer kesÀu³ee Deensle, ³ee®eer oKeue DeeHeCe meJe& HeÀecee&efmemì peCeebveer SkeÀ 
J³eeJemeeef³ekeÀ cnCetve Iesleueer Heeefnpes. 
 

SkeÀerkeÀ[s Den&lee ÒeeHle J³ekeÌleer®e SKeeoe efJeefMeä J³eJemee³e keÀª MekeÀleele, l³eeb®³ee J³eeflejerkeÌle Dev³e 
J³ekeÌleer lees J³eJemee³e keÀª MekeÀle veener. DeMee ÒekeÀejs J³eeJemeeef³ekeÀebmeeþer l³eeb®ee J³eJemee³e jeKetve þsJeueeDeens. ³ee 
keÀJe®eecegUs p³eeb®³eekeÀ[s Hee$elee veener DeMee J³ekeÌleeRvee efJeefMeä J³eJemee³e keÀjC³eeHeemetve ÒeefleyebefOele kesÀues Deens. 
l³ee®e yejesyej SKeeÐee J³eJemee³eeleerue J³eeJemeeef³ekeÀ ne þjJetve efou³eeÒeceeCes Jeeielees eEkeÀJee veener, ³eemeeþer keÀener 
yebOeves Ieeuetve efou³ee iesues Deensle. 
 

Òel³eskeÀ J³eeJemeeef³ekeÀebveer, l³eeb®ee®e menYeeie Demeuesu³ee keWÀêer³e leLee jep³emlejer³e Heefj<eoeÜejs l³eeb®³ee 
J³eJemee³ee®es efve³eceve keÀjCes DeefYeÒesle Demeu³eeves, efJeefMe<þ J³eJemee³eeleerue J³eeJemeeef³ekeÀebvee mJele:®ee keÀejYeej 
mJele:®e meebYeeUCes, l³eeb®es efve³eceve keÀjCes ³ee ieesäer DeefveJee³e&HeCes keÀjeJ³ee ueeieleele. keWÀê eEkeÀJee jep³e Meemeve l³eele 
{JeUe{JeU keÀª Fef®íle veener, ner SkeÀ ÒekeÀejs J³eJemee³e megj#eerle þsJeC³eemeeþer Flej J³ekeÌleeRvee ÒeefleyebOe 
keÀjC³eemeeþer Je p³ee®ee J³eJemee³e Deens DeMee J³eeJemeeef³ekeÀebveer®e DeeHeCe nesJetve DeeHeu³ee J³eJemee³ee®eer megj#ee 
keÀjC³ee®eer peyeeyeoejer keWÀê mejkeÀejves J³eeJemeeef³ekeÀebJej ìekeÀueer Deens. ner yeeye GuuesKeefve³e Deens. 
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³ee vegmeej, HeÀece&meer J³eJemee³eeceO³es keWÀêer³e mlejeJej HeÀece&meer keÀeQefmeue Dee@HeÀ F¥ef[³ee Je jep³emlejeJej cenejeä̂ jep³e 
HeÀece&meer Heefj<eo ³ee oesve keÀeQefmeumeJej HeÀece&meer J³eJemee³ee®³ee efve³ecevee®eer peyeeyeoejer ìekeÀuesueer Deens. keWÀêer³e 
Heefj<eoskeÀ[s HeÀece&meer efMe#eCee®eer peyeeyeoejer, l³eele ÒeecegK³eeves efMe#eCe mebmLeeb®ee mlej ne efkeÀceeve yeeyeeR®eer Hetle&lee 
keÀªve ³eesi³e ÒekeÀejs jeKeuee peelees eEkeÀJee keÀmes, l³eeJej®e l³ee mebmLeebvee ceev³elee osCes Jee ve ossCes DeLeJee efouesueer 
ceev³elee keÀe{tve IesCes ns DeefOekeÀej efouesues Deensle. l³ee®e JesUer jep³e keÀeQefmeuekeÀ[s HeÀecee&efmemì®es veeJe veeWoCeer®es keÀece 
efoues Demetve pes HeÀecee&efmemì peyeeyeoejerves keÀece keÀefjle veenerle, DeMee HeÀecee&efmemì®³ee efJeªOo ³eesi³e leer keÀejJeeF& 
keÀjC³ee®es DeefOekeÀej efouesues Deensle. lemes®e HeÀece&meer De@keÌì 1948 ®³ee keÀuece 42 Keeueerue lejlegoervegmeej 
Deew<eOeeb®es ef[mHesbe Emeie, keÀcHeeTb[eRie, ÒeerHejsMeve DeLeJee efcekeÌmeeRie keÀjC³ee®es DeefOekeÀej HeÀkeÌle veeWoCeerke=Àle 
HeÀecee&efmemìvee®e osC³eele Deeues Deensle. ³ee efve³ecee®³ee DebceueyepeeJeCeer®eer peyeeyeoejer osKeerue jep³e HeÀece&meer 
Heefj<eosJej meesHeefJeueer Deens. 
 

Lees[keÌ³eele keÀe³e lej Òel³eskeÀ HeÀecee&efmemìves DeeHeuee J³eJemee³e mebIeìerle keÀjCes, DeeHeu³ee J³eJemee³ee®es veeJe 
Kejeye nesT ve³es cnCetve meJeexleesHejer keÀeUpeer IesCes DeeefCe ns meJe& keÀece megjUerle ®eeueJee³e®es Demesue lej DeeHeu³ee 
keWÀefê³e Je jep³e Heefj<eoebvee l³eeb®es keÀe³e& keÀjC³eeme ceole keÀjCes, l³eebvee ceeie&oMe&ve keÀjCes Je l³eeb®³ee keÀe³ee&Jej vepej 
þsJetve l³eebvee J³eJemee³eele melele megOeejCee Ie[tve ³eeJ³eele cnCetve efJe®eej HegjefJeCes Je l³eevegmeej ke=Àleer keÀjCes 
DeeJeM³ekeÀ Deens. Òel³eskeÀ HeÀecee&efmemì®eer ns ÒeLece keÀle&J³e Je veweflekeÀ peyeeyeoejer Deens. 
 

DeeHeCe meJe&peCe SkeÀ KetCeieeþ ceveeMeer keÀe³eceHeCes yeebOetve þsT³ee, leer cnCepes DeeHeuee HeÀece&meer J³eJemee³e 
KeN³ee DeLee&ves meJeex®®e mLeeveer v³ee³e®ee Demesue lej Òel³eskeÀ HeÀecee&efmemì ne Del³eble peeieªkeÀ, DeY³eemet, Je 
J³eJemee³ee®³ee Òel³eskeÀ keÀe³ee&le Jeeìe G®eueCeeje nJee. ns keÀe³e& l³eebveer le³eej kesÀuesu³ee l³eeb®³ee mebIeìves®³ee 
ceeO³eceeletve HeÀej me#ecelesves ®eeueJelee ³esJet MekeÀles. cee$e l³eemeeþer l³eeb®eer mJele:®eer cepeyetle mebIeìvee DemeeJe³eeme 
nJeer. ³ee Je Flej Del³eble cenlJee®³ee DeMee O³es³e Hetefle&meeþer DeeHeCe cene jeä ̂ HeÀ e cee&efm em ì D em eesefm eS M eve ®eer 
mLeeHevee kesÀueer Deens.  
 

³ee®eyejesyej cen ejeä ̂ He À ecee&e fmem ì D eme esefm eS M eve Òel³eskeÀ HeÀecee&efmemìuee Jew³eeqkeÌlekeÀefjl³ee meMekeÌle 
keÀjC³eemeeþer Òe³elveeb®eer HejekeÀe<þe keÀjerle Deens. mebIeìves®ee Òel³eskeÀ HeÀecee&efmemì meYeemeo ne pesJne yeUkeÀì Je 
meMekeÌle nesF&ue lesJne®e lees KeN³ee DeLee&ves HeÀece&meer J³eJemee³ee®es efnle meebYeeUsue ³eele MebkeÀe veener. mebIeìvee cepeyetle 
Demesue lej keWÀêer³e Je jep³emlejeJej®³ee Heefj<eoe osKeerue DeefOekeÀ ®eebieu³ee ÒekeÀejs keÀece keÀª MekeÀleerue. mebIeìvee ner 
Òel³eskeÀ meYeemeo DeeefCe keWÀêer³e HeÀece&meer keÀewbefmeue Je jep³e HeÀece&meer keÀeQefmeue ³eeceOeerue Del³eble cenlJee®ee DeeJeM³ekeÀ 
ogJee Deens. lesJne meJe&ÒeLece Jew³eeqkeÌlekeÀ HeeleUerJej Òel³eskeÀ HeÀecee&efmemì ne mJele: keÀe³e&Meerue Je meMekeÌle J³eeJemeeef³ekeÀ 
Peeuee Heeefnpes. l³eeveblej ceneje<ì̂eleerue Òel³eskeÀ HeÀecee&efmemì®eer mebIeìvee cnCepes®e cen ejeä ̂ HeÀ ecee&efm em ì 
De meesefme S Me ve ner osKeerue meMekeÌle yevesue Je ³ee meeKeUerÜejs®e keWÀê Je jep³e Heefj<eoe Glke=Àä keÀe³e& keÀª MekeÀleerue 
ns efveJeeaJeeo mel³e Deens. 
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leLeeHeer cenejeä̂ jep³eeleerue HeÀece&meer J³eJemee³eeleerue meÐe efmLeleeryeeyele yeesuee³e®es Peeu³eeme DeeHeCeeme efometve 
³esF&ue keÀer ceeieerue 10 Je<ee&le oesve JesUe Peeuesueer jep³e HeÀece&meer Heefj<eo meYeemeoeb®eer efveJe[CetkeÀ cnCepes SkeÀe 
þjeefJekeÀ Deew<eOeer ogkeÀeve ceeuekeÀeb®³ee mebIeìvesHegjleer ce³ee&efole jeefnueer. ceeieerue oesvner JesUe ³ee ogkeÀeve ceeuekeÀeb®³ee 
mebIeìvesves keÀesCeeme þeTkeÀ kegÀþu³ee GÎsMeeves, pees kesÀJeU l³eebvee®e ceeefnleer Deens, SkeÀ$e ³esTve ³ee efveJe[CetkeÀeceO³es 
jme Iesleuee Je kesÀJeU mebK³ee yeUe®³ee Je DeeHemeeleerue mebIeìve keÀewMeu³ee®³eeDeeOeejs HeÀkeÌle Deew<eOeeR®ee efkeÀjkeÀesU Je 
IeeTkeÀ J³eeHeej keÀjCeeN³ee HeÀecee&efmemìvee efveJe[tve DeeCeues. ³eecegUs HeÀece&meer J³eJemee³eeleerue Flej MeeKesleerue SkeÀner 
HeÀecee&efmemì jep³e Heefj<eosJej efveJe[tve ³esJet MekeÀuee veener. meojnt Heefj<eosceO³es HeÀece&meer J³eJemee³ee®es efve³eceve? ner 
keÀe³e Yeeveie[ Deens js YeeT! DeMee efjleerves ceeieerue one Je<ee&ceO³es keÀecekeÀepe ®eeueu³ee®es efometve ³esles. 
ceeieerue oesvner JesUsuee HeÀece&meer J³eJemee³eeleerue Flej MeeKesleerue pemes HeÀece&meer®es ÒeeO³eeHekeÀ, Deew<eOe efve³eb$eCe 
MeeKesleerue DeefOekeÀejer Jeie&, ne@efmHeìue HeÀecee&efmemì, Deew<eOe GlHeeove Je efJeHeCeve DeLeJee Flej #es$eeceO³es Demeuesues 
HeÀecee&efmemì ³eebvee ÒeefleveerOeerlJe efceUt ve MekeÀu³eeves, Jejerue ÒekeÀejs efveJe[tve Deeuesu³ee meYeemeoeb®³ee Heefj<eosves keÀe³e 
keÀe³e& kesÀues ns DeeHeu³eeuee þeJetkeÀ veener. JeemleefJekeÀ jep³e HeÀece&meer keÀewefmeue ner meJe& meceeJesMekeÀ Demee³euee nJeer. 
l³eeceO³es HeÀece&meer J³eJemee³eeleerue meJe& MeeKesle keÀe³e&jle Demeuesu³ee HeÀecee&efmemì vee ÒeeefleefveOeerlJe efceUeues Heeefnpes ns 
efvemeie& efve³eceeuee Oeªve Deens. pej DeeHeueer jep³e HeÀece&meer Heefj<eo ner meJe& meceeJesMekeÀ jenerue lej®e DeeHeCee meJee¥®ee 
HeÀece&meer J³eJemee³e ne DeefOekeÀ ®eebieu³ee ÒekeÀejs Jeeì®eeue keÀª MekeÀlees. DeeHeu³ee De[®eCeer DeLeJee ceeieC³ee ³ee 
Heefj<eos®³ee ceeO³eceeletve mees[efJeC³eemeeþer l³ee®ee HeefjCeecekeÀejkeÀ GHe³eesie keÀª MekeÀlees.  
 

lesJne efce$eebvees DeeleeHe³e¥le pes Peeues les Peeues, ³eeHeg{s cee$e DeeHeCe meJee¥veer efceUtve efveCe&³e Iesleuee Heeefnpes Je 
DeeHeueer jep³e HeÀece&meer Heefj<eo ner ieleerceeve keÀjC³eemeeþer Je meJe& meceeJesMekeÀ nesC³eemeeþer ³esCeejer efveJe[CetkeÀ 
SkeÀef$eleHeCes Je KesUer cesUer®³ee JeeleeJejCeele mebHeVe Peeueer Heeefnpes. HeÀece&meer J³eJemee³eeleerue Òel³eskeÀ HeÀecee&efmemì®ee 
GlkeÀ<e& ns O³es³e vepejsmeceesj þsJetve DeeHeCeæ meJee¥veer ³ee efveJe[CetkeÀ Òeef¬eÀ³esceO³es menYeeieer Jne³euee Heeefnpes. ³ee 
ceeO³eceeletve Deelee kesÀJeU keÀc³egefveìer HeÀecee&efmemì veJns lej l³eeb®³ee pees[eruee efMe#ekeÀ, Deew<eOe efve³eb$eCe ÒeMeemeveeleerue 
DeefOekeÀejer, ªiCeeue³eeleerue HeÀecee&efmemì, Deew<eOeer GlHeeove, ceekexÀeEìie #es$eeleerue meJee&me ceev³e nesCeejs menkeÀejer 
efveJe[tve osC³eemeeþer DeeHeCe DeeleeHeemetve®e le³eejeruee ueeieues Heeefnpes.  
 

DeeHeCeeme ceeefnle Deens keÀer DeeHeu³ee Heefj<eosJej kesÀJeU mene meYeemeoeb®³ee peeiee ³ee veeWoCeerke=Àle 
HeÀecee&efmemìves efceUtve efveJe[tve ÐeeJe³ee®³ee Deensle. GJe&jerle Hee®e peeiee cenejeä ̂MeemeveeleHexÀ veeceefveoxMeveeves Yeju³ee 
peeleele. ner meYeemeo mebK³ee HetJeeaHeemetve, p³eeJesUer cenejeä̂ jep³eele HeÀecee&efmemì®eer mebK³ee kesÀJeU  keÀener npeejeb®³ee 
DeemeHeeme nesleer lesJneHeemetve leer lesJe{er®e jeefnuesueer Deens, peer Deelee jep³eeleerue HeÀece&meer J³eJemee³ee®³ee 
efJekeÀemeemeeþer Del³eble leeskeÀ[er þjle Deens. lemes®e efve³eceele lejleto vemeu³eecegUs leer meJe& meceeJesMekeÀ ÒeefleefveOeeR®eer 
jeefnuesueer vemetve HeÀkeÌle Deew<eOeer ogkeÀeve ceeuekeÀeb®³ee neleer iesu³eeves HeÀece&meer J³eJemee³ee®³ee KeN³ee efJekeÀemeemeeþer 
kegÀ®ekeÀeceer þjueer Deens.  

JeemleefJekeÀ jep³eeleerue SkeÀ ueeKeeHes#ee peemle Demeuesu³ee HeÀecee&efmemì®³ee HeÀece&meer J³eJemee³ee®es efve³eceve Je 
efJekeÀeme ne meJe& meceeJesMekeÀ ÒeefleefveOeerlJe Je keÀceerle keÀceer oesveMes meYeemeo Demeuesu³ee Heefj<eoskeÀ[tve DeefOekeÀ ®eebieu³ee 
ÒekeÀejs nesT MekeÀles. ³eemeeþer DeeHeu³ee mebIeìvesves jep³e Meemeveeuee SkeÀ efveJesove ³ee Deieesoj®e efouesues Deens.  cee$e 
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peesHe³e¥le ner ceeieCeer ceev³e nesle veener leesHe³e¥le DeeHeu³eeuee Deens ³ee meYeemeo mebK³esJej DeJeuebyetve jentve jep³e 
Heefj<eos®es keÀecekeÀepe Del³eble ÒeYeeJeerHeCes veeF&ueepe cnCetve keÀjeJes ueeieCeej Deens.  
 

lemes®e Deelee®eer efveJe[CetkeÀ HeOole ner HeesmìeÜejs celeoeve Heef$ekeÀe HeeþJetve kesÀueer peeles, l³ee SsJepeer Òel³eskeÀ 
leeuegkeÌ³ee®³ee efþkeÀeCeer Òel³e#e celeoeve keÀjC³ee®eer mees³e Meemeveeves keÀjeJeer cnCetve DeeHeCe Meemeveeme Yeeie Hee[Ceej 
Deenesle. vegkeÀl³ee®e Peeuesu³ee jep³e JewÐekeÀ Heefj<eos®eer efveJe[CetkeÀ ner Heesmìeves celeoeve ve keÀjlee efpeuneefOekeÀejer ³eebveer 
Dee³eesefpele kesÀuesu³ee efpeu¿ee®³ee efþkeÀeCeer®e MeebleHeCes Heej He[ueer Deens ner yeeye ³esLes cegÎece vecego keÀefjle Deens. 
 

lesJne efce$eebvees p³ee p³ee HeÀecee&efmemìvee DeeHeCe jep³e HeÀece&meer Heefj<eosceO³es DeeHeu³ee MeeKes®es ³eesi³e vesle=lJe 
keÀª MeketÀ Demes Jeeìle Demesue l³eebveer, lemes®e HeÀece&meer J³eJemee³eeleerue Òel³eskeÀ MeeKes®³ee mebIeìvesves l³eeb®³eeleerue 
³eesi³e J³ekeÌleer MeesOetve l³eeb®eer veeJes cen ej eä ̂ HeÀ e cee&efm em ì Dem eesefm eS M evekeÀ[s HeeþefJeueer lej efveJe[CetkeÀer®³ee KetHe 
DeeOeer GcesoJeej efveJe[Ces meeshes peeF&ue. lesJne DeeHeCe meJee¥vee cen ejeä  ̂ H eÀ ecee&efmem ì D eme esefm eS M eve leHexÀ DeeJeenve 
keÀjC³eele ³esles keÀer Deelee DeefOekeÀ JesU ve IeeueJelee, veesJnWyej 2009 HegJeea efveJe[CetkeÀe nesleerue l³eemeeþer le³eejeruee 
ueeiet ³ee. efpelekeÌ³ee ueJekeÀj menkeÀeN³eeb®eer veeJes efveef½ele keÀjC³eele ³esleerue eflelekeÌ³ee ueJekeÀj ³esCeeN³ee 
efveJe[CetkeÀerceO³es SkeÀ efoueeves keÀece keÀªve Je æHeÀece&meer®³ee meJe& MeeKesleerue meJeexlke=Àä ÒeefleveerOeeRvee efveJe[tve osJetve 
DeeHeueer jep³e HeÀece&meer Heefj<eo Yeejleeleerue SkeÀ DeeoMe& Je GÊece jep³e HeÀece&meer Heefj<eo Deens ns meJee¥vee oeKeJetve 
osT.  
 
 
 

  

[ e@ Deel c eej e ce H eJeej  ef ue Kee rl e " Dee w<eOe s Ie sl eebve e"  ³ ee He gml ek eÀe®e e Òek eÀeM ev e 
meesn U e 

 

lebyeeKetHeemetve le³eej keÀjC³eele Deeuesu³ee efJeefJeOe GlHeeovee®³ee mesJeveeHeemetve nesCeeN³ee og<HeefjCeeceeb®eer 
ceeefnleer meJe& ueeskeÀebvee JneJeer cnCetve peieYejele efo.31 ces ne lebyeeKet efove ³ee veeJeeves meepeje kesÀuee peelees. 
HeÀecee&efmemì ne Deejesi³e efce$e Je Deejesi³e mesJekeÀ Demeu³eeves, l³eeb®ee menYeeie kesÀJeU ¿ee efoJemeeHetjlee®e ce³ee&efole ve 
jenlee, lees DeMee ÒekeÀej®³ee ueeskeÀ efMe#eCeeceO³es DeûeYeeieer jnele Demeu³ee®es ef®e$e DeefuekeÀ[erue keÀeUele Yeejle 
osMeeceO³es efomet ueeieues Deens efn meceeOeevee®eer yeeye Deens. 
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³eesiee³eesieeves ³ee®e efoJeMeer cnCepes 31 ces 2009 jespeer HegCes ³esLes SkeÀe Meeveoej meesnÈ³eeceO³es cenejeä̂eleerue SkeÀ 
DeûeCeer ÒeeO³eeHekeÀ uesKekeÀ [e@. Deelceejece HeJeej p³eebveer DeeleeHe³e¥le Deew<eOe efvecee&CeMeem$e efMe#eCe mebyebOeer SketÀCe 7 
HegmlekesÀ efuenerueer Deensle, l³eeb®³ee DeeþJ³ee HegmlekeÀe®es  

" Deew< eOes Ieslee bvee – ªi Ce m ecegHe osM eve "  ³ee HegmlekeÀe®es ÒekeÀeMeve keÀjC³eele Deeues. Yeejleer efJeÐeeHeerþe®es 
GHekegÀueiegª Je HeÀece&meer efMe#eCe#es$eeceO³es p³eeb®es veeJe YeejleYej ÒeefmeOo Deens Demes  DeefOekeÀej mebHeVe Je Deece®es 
meJee¥®es®e uee[kesÀ [e@. efMeJeepeerjeJe keÀoce mej ³eeb®³ee nmles meoj HegmlekeÀe®es ÒekeÀeMeve Peeues. [e@.keÀoce mejebveer 
DeeHeu³ee DeO³e#eer³e Yee<eCeeceO³es [e@ Deelceejece HeJeej mejeb®³ee ³ee veJeerve GHe¬eÀcee®es leeW[ Yeªve keÀewlegkeÀ kesÀues. 
meojnt HegmlekeÀ meeceev³e ueeskeÀebvee Del³eble meesH³ee keÀªve meebefieleuesu³ee cejeþer Yee<esceO³es efuenC³eeyeÎue l³eeb®es efJeMes<e 
DeefYevebove kesÀues. Þeer. keÀoce mejebveer HeÀece&meer efMe#eCee®ee opee& Gb®eeJeC³eemeeþer Deelee meJe¥ mebyebefOeleebveer Òe³elve kesÀues 
Heeefnpes Je peeieeflekeÀ mlejeJej DeeHeCe keÀesþsner ceeies jenCeej veener ³ee®eer JesUer®e Keyejoejer Iesleueer Heeefnpes. 
HeÀecee&efmemì ne ªiCe Je ueeskeÀeb®³eemeeþer DeefOekeÀ GHe³egkeÌle J³eeJemeeef³ekeÀ DemeCes ner keÀeUe®eer iejpe Deens Je l³eemeeþer 
lees efpelekeÀe G®®e efMe#eCe Iesleuesuee Je ÒeefMe#eerle Demesue eflelekeÀe lees Heeefnpes Deens. cnCetve Deelee HeÀece&.[er meejK³ee 
DeY³eeme¬eÀcee®eer iejpe l³eebveer ÒeefleHeeove kesÀueer, Deepe®ee keÀc³egefveìer HeÀecee&efmemì ne KeN³ee DeLee&ves meceepeeme mesJee 
oslees keÀe? Òel³eskeÀ HeÀecee&efmemì ves meeceeefpekeÀ yeebefOeuekeÀer peHeueer Heeefnpes Je p³ee keÀejCeemeeþer ¿ee J³eJemee³ee®es 
DeefmlelJe DemeCes DeeJeM³ekeÀ Deens les GÎerä Heej Hee[C³eemeeþer keÀc³egefveìer HeÀecee&efmemìves meppe JneJes DeMeer DeHes#ee 
l³eebveer ³eeJesUer J³ekeÌle kesÀueer. 
 

keÀe³e&¬eÀcee®³ee megªJeeleerme ieewleceer ÒekeÀeMevee®es Þeer. efve<eeo osMecegKe pes mJele: yeer. HeÀece& Demetve l³eebveer ³ee 
HegmlekeÀ ÒekeÀeMevee®es Òe³eespeve efJe<eo kesÀues. SkeÀe HeÀecee&efmemì ves HegmlekeÀ ÒekeÀeMeve J³eJemee³eeceO³es DeeHeues mLeeve 
efvecee&Ce kesÀu³ee®ee efJeMes<e Deevebo GHeefmLele meJe& HeÀecee&efmemì yebOegbvee ³ee Òemebieer Peeuee vemesue lej veJeue®e! 
 

³ee keÀe³e&¬eÀceeme cenejeäêleerue DeveskeÀ Yeeieeletve Deeuesues keÀc³egefveìer HeÀecee&efmemì, efJeÐeeLeea Jeie&, Þeer. meef®eve 
FìkeÀj mej, Þeer. Deveble keÀoce mej, Þeer. meblees<e efoIes mej, Òee®ee³e& Þeer. Deej. Jner. Mesìs mej, Òee®ee³e& Þeer. ÒeMeeble 
nbyej mej, Òee®ee³e& Þeer. iee³ekeÀJee[ mej, Òee®ee³e& Þeer. keÀeìsosMecegKe mej, efveJe=Êe men Dee³egkeÌle, DeVe Je Deew<eOe 
ÒeMeemeve Þeer. Heer.Sue.DeHeeEMeieskeÀj mej, Je æcen ej eä̂ HeÀ ecee &efme mì D emeesefme S M eve ®es DeO³e#e Þeer. yeer.F&.KeesceCes 
³eebveer npej jentve cenejeäêleerue meJe& HeÀecee&efmemì yebOegb®³ee Jeleerves Þeer. Deelceejece HeJeej mejeb®es DeefYevebove kesÀues. ³ee 
keÀe³e&¬eÀceeme HegC³eeleerue megefMe#eerle veeiejerkeÀ, efce$e HeefjJeej, He$ekeÀej ceb[Uer ³eebveer ceesþîee mebK³esves GHeefmLele jentve 
keÀe³e&¬eÀcee®eer MeesYee efÜiegCeerle kesÀueer  

[e@. Deelceejece HeJeej mejebveer keÀc³egefveìer HeÀecee&efmemì Je ueeskeÀeb®³ee Deew<eOe efJe<e³ekeÀ ceeefnleermeeþer  l³eeb®es 
145 Jes J³eeK³eeve Heg<He Keeme l³eeb®³ee {bieele meeoj keÀªve keÀe³e&¬eÀcee®eer ³eMemJeer meebielee kesÀueer.   
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Pharmacy education and industry experts. A imperative 
combination for shaping up future perfect pharmacists. 

 
The present pharmacy graduate level course is industry oriented. Apart from basic 

subjects like, Anatomy and physiology, microbiology, biochemistry and pharmacology, 
students of pharmacy course are required to undergo study of subjects which makes them 
specialists in the art of drug manufacturing and analysis techniques. These subjects 
necessarily requires  
Simultaneous excellent hands on knowledge of well facilitated drug manufacturing 
environment. As we know these facilities cannot be made available by the educational 
institutes at their campuses. Moreover the teaching faculty of the institute does not have 
direct experience of drug manufacturing and analysis techniques. The gap between the 
knowledge of faculty members and the industrial manufacturing techniques, developed by 
using latest machines deprives the students from acquiring the as – of – now knowledge of 
drug manufacturing and analysis techniques. Without actual knowledge of industry, students 
find themselves in difficult position to become industry ready candidates. In turn industry 
people allege about the absence of this knowledge in the students, and feel that such would be 
employees are not up to their desire level.  
 

In spite of one month's mandatory industrial training programme, as part of 
curriculum itself, students still find themselves devoid of current knowledge. In recent past 
number of pharmacy colleges have come up in Maharashtra and at the same time, good 
pharmaceutical units have closed down one after other, which added woes to the already 
knowledge stricken pharmacy students. In the given situation scenario of providing industrial 
training to pharmacy students becoming a difficult proposition and thus a big problem for 
institutes, students and industry as well. Because of lack of sufficient drug manufacturing 
units, maximum number of  students are being accommodated by the drug companies which 
may not be an ideal condition for getting proper knowledge by the students. 
 

To solve this issue, we have to rely upon the tie-ups between the educational institutes 
and industry. There are different approaches for the pharmacy colleges to bridge the gap 
between class room education and actual industrial knowledge.  
 

Since any pharmacy institute's duty is to build industry capable students, it is therefore 
obligatory for them to take step by step initiatives in right direction. First among such 
initiatives would be to arrange one day tour for first year students, to visit any pharma unit, 
which will give them an idea of how their future career work place looks, what are its various 
manufacturing and analysis sections doing. The one day glimpses of pharma industry tour 
will make them little confident and aware about that environment where they would be going 
to spend their employment career.  
 Second initiative is to build an immediate tie-up with a pharma industry, as far as possible, 
nearer to their campus. From second year onwards invite the industry experts, on regular 
basis, who will give excellent inputs to the pharmacy students and thereby help sharpen their 
acumen.    

Fixed graduate pharma trainee programme will ensure the students to get acquainted 
with the manufacturing and analysis processes with the associated industry partner. This sort 
of internship will definitely boost up the prospects of employment. Some of the students are 
likely to get the jobs in the same pharma unit where they have undergone the internship 
training programme. 
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For post graduate level pharmacy students, our colleges can tie-up with pharma 
companies and other R&D organizations, to provide an opportunity for these students to learn 
some of the techniques of R & D activities, during or after completion of their post 
graduation programmes. 
 

The older colleges have an extra advantage of resourcefulness of their alumni. Those 
colleges, who are having good alumni network, take advantage of this access and many 
alumni who are industry experts are readily available to share there knowledge with their 
institutional brothers. 
 

Here one conspicuous change we must not overlook. Because of reduced number of 
pharma manufacturing facilities, scarcity of jobs in drugs and analysis have become a major 
concern. Also because of burst of new degree level pharmacy colleges in the state of 
Maharashtra in last few years of time, it is certain that degree as well as post graduate level 
pharmacy students will have to face very stiff competition for securing the employment in the 
coming years. Therefore our graduate/post graduate students must make their mind setup 
open for accepting jobs and making career in alternative disciplines like chief community 
pharmacist in organized retail outlets, as hospital pharmacist and chief hospital pharmacist in 
big private hospital, as marketing representatives, as bioequivalence and bioavailability 
studies expert, data management expert, pharmacovigilance expert and quality assurance 
manager, etc in clinical research organizations and so on. 
 

Maharashtra Pharmacists Association is closely looking at this unpleasant yet 
unavoidable situation and trying to overcome this hurdle with help of our senior brothers in 
industry, CROs, marketing and FDA Therefore before concluding this education- industry 
symbiotic partnership benefits for enriching the pharmacy students' in transition from 
academia to industry, we all should be careful, united and helping to secure the employment 
for the students' to begin their career as early as possible after passing their graduation and 
post graduation.  

 
 

B.E.Khomne 
     President, Maharashtra Pharmacist Association 

 

Hegml ek e À He efj ® e³e 

" Deew< eOe s Iesl e ebv ee"  - ª iC e m ece gH eosMev e – u e sKe k eÀ [ e@. De el ce ej ece HeJ e ej  
 

efce$eebvees, Kejs lej DeeHeu³ee J³eJemee³eeceO³es ueeskeÀefMe#eCeemleJe ueeskeÀeb®³ee®e Yee<esletve GHeueyOe DemeCeejer 
HegmlekesÀ, ceuee Jeeìles nelee®³ee yeesìeJej ceespelee ³esleerue FlekeÀer DemeeJeerle DeeefCe cnCetve meJe&ÒeLece [e@. Deelceejece 
HeJeej mejeb®es DeefYevebove keÀjeJesmes Jeeìles lesJe{îeemeeþer®e. JeemleefJekeÀ [e@. Deelceejece HeJeej mejebveer ³ee Deieesoj 
Deew<eOe efvecee&Ce Meem$ee®³ee efJeefJeOe efJe<e³eebvee Jeeefnuesueer meele HegmlekesÀ efuenerueer Deensle. l³eeJeªve l³eeb®eer HegmlekesÀ 
efueefnC³eemeeþer ueeieCeejer ef®ekeÀeìer Je meboYe& ûebLee®ee l³eebveer Keesueeletve kesÀuesuee DeY³eeme ns iegCe ÒeecegK³eeves efometve 
³esleele. l³eener Hes#ee cenlJee®es cnCepes Deew<eOe efvecee&CeMeem$e MeeKesceOeerue ÒeeO³eeHekeÀ cnCetve keÀe³e& keÀjleebvee melele®³ee 
J³eeHeeletve Deieesoj®e JesU Hegjle veener. l³eele ¬eÀefcekeÀ HegmlekesÀ efuenerCes cnCepes efoJ³e®e. Hejbleg [e@. Deelceejece HeJeej 
mejebveer ns efoJ³e vegmeles®e Heej Hee[ues veener lej l³eeHeg{s peeJetve l³eebveer keÀc³egefveìer HeÀecee&efmemì ®³ee %eeveeceO³es KejesKej 
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Yej He[eJeer Je lesner Deieoer Lees[îee JesUele peemleerle peemle J³eJemeeef³ekeÀ keÀmes yevelee ³esF&ue ³eemeeþer l³eebveer Del³eble 
keÀþesj cesnveleerves ojjespe®³ee DevegYeJeeceOetve, meg#ce efvejer#eCeeÜejs kesÀuesues DeY³eemeHetCe& efJeJes®eve cnCepes l³eeb®es 
æJ³eeK³eeve. ceer mJele: keÀceerle keÀceer leerve JesUsuee l³eeb®es J³eeK³eeve SskeÀues Je Heeefnues Deens. Deeveboe®eer ieesä cnCepes 
keÀc³egefveìer HeÀecee&efmemìmeeþer le³eej kesÀuesu³ee J³eeK³eevee®ee Þeer. ieCesMee, cen eje<ì̂ He À ecee&e fmem ì D emee sefme SMe ve ves 
keÀc³egefveìer HeÀecee&efmemì keÀefjlee cegbyeF& ³esLes Dee³eesefpeuesu³ee SkeÀe Meeveoej meceejbYeeÜejs Peeuee neslee. l³ee Heefnu³ee®e 
J³eeK³eeveeves [e@. HeJeej mejebveer DeeHeu³ee ceeefce&keÀ Je ce=ot  efJeveesoªHeer Mewueer cegUs GHeefmLeleeb®eer celes eEpekeÀueer! DeeCeer 
ceeP³ee ceveele efleUcee$e MebkeÀe Gjueer veener. [e@.HeJeej mejeb®³ee YeefJe<³e keÀeUeleerue ³ee efJe<e³eeJej l³eeb®eer DeefOekeÀej 
Je=lleer ner efve½eerle Jee{le peeCeej. SJnevee l³eebveer ³ee J³eeK³eevee®ee 145 Jee ìHHee Heej kesÀuee Deens. ceuee Kee$eer 
Deens les ueJekeÀjele ueJekeÀj menm$eeJee ìHHee veefpekeÀ®³ee keÀeUele HetCe& keÀjleerue. 
 

l³eeb®ee ³ee DeY³eemeHetCe& J³eeK³eeveeleerue met#ce efvejer#eCee®ee kee{le kee{le peeCeeje DevegYeJe l³eebveer ³eemeeþer 
Deelee HegmlekeÀ ªHeeves DeeHeu³eeuee GHeueyOe keÀªve efouee Deen. Deew<eOee®eer mebyebOeerle meceepeeleerue meJee¥®e IeìkeÀebvee 
GHe³eesieer þjsue. [e@. Deelceejece HeJeej mejeb®es ³ee Òe³elveeyeÎue ceveeHeemetve KetHe DeeYeej! 
Òemletle HegmlekeÀeceOetve ueeskeÀebvee menpe mecepeeJes DeMee MeyoeceOetve Deew<eOes cnCepes keÀe³e? l³eeb®es efJeefJeOe [esmespe®es 
ÒekeÀej, leer I³eeJeerle keÀOeer Je kesÀJne, mJe- Deew<eOeesHe®eej, Deew<eOeeb®ee ogªHe³eesie, ceneie[er Deew<eOes I³eeJeerle keÀe? 
³esLeHeemetve les Deew<eOeeb®ee og<HeefjCeece, Deew<eOeeb®eer ³eesi³e ÒekeÀejs meeþJeCetkeÀ, Deeefo efJe<e³e IesTve ueeskeÀeb®³ee 
Deew<eOeeyeeyele®³ee ÒeeLeefcekeÀ %eeveeceO³es ceesuee®eer Yej ìekeÀueer Deens. Òel³eskeÀ megefMe#eerle veeiejerkeÀeves ns HegmlekeÀ 
DeeHeu³ee mebûener þsJeeJes Je ³ee HegmlekeÀeleerue Del³eble GHe³egkeÌle ceeefnleer DeveskeÀebHe³e¥le Heesnes®eefJeu³eeme ueeskeÀeb®³ee 
Deew<eOeeyeeyele®³ee DeO³ee& mecem³ee lejer vekeÌkeÀer keÀceer nesleerue DeefMe DeeMee keÀª ³ee. 
 

³ee HegmlekeÀe®es veeJe " D eew<eOes Iesleebv ee"  ns ÒeLece SsskeÀues lesJne Jeeìues ³ee®es veeJe " Deew<eOes o sleebvee"  
þsJeeJe³eeme nJes nesles. keÀejCe ¿ee HegmlekeÀeleerue Deew<eOe efJe<e³ekeÀ ceenerleer ner keÀc³egefveìer HeÀecee&efmemìves Hegvne Hegvne 
Jee®etve leer cegKeesodiele kesÀueer Heeefnpes. l³eecegUs l³ee®ee J³eeJemeeef³ekeÀ mlej Deieoer menpeHeCes Gb®eeJeC³eele efve½eerle 
ceesuee®ee neleYeej ueeieCeej Deens Je cnCetve®e HeJeej mejebveer HeÀecee&efmemì Demee Deew<eOeer le%eeb®eer ³eesi³e Je l³ee®ee 
HeÀe³eoe ªiCeeme Je meJe& meeceev³e ueeskeÀebvee efve½eerle nesCeej Deens. lesJne Demes ns yengceesueer Je yengGHe³eesieer HegmlekeÀ meJe& 
HeÀecee&efmemì Jeiee&ves Je keÀeqc³eefveìer HeÀecee&efmemì J³eJemeeef³ekeÀebveer DeeJepet&ve DeeHeu³ee mebûener þsJeeJes l³eecegUs l³eeb®ee 
vekeÌkeÀer HeÀe³eoe nesCeej Deens. 
 
SkeÀe Heefjves ns HegmlekeÀ meeceev³e ûeenkeÀ, ªiCe Je HeÀecee&efmemì ³eebvee®e veJns lej [e@keÌìj Jeiee&uee osKeerue GHe³egkeÌle þª 
MekeÀles. 
 

ceuee Jew³eeqkeÌlekeÀHeCes Demes Jeeìles keÀer ceeCetme Kej®e Ie[lees lees l³ee®³ee meYeesJeleeue®³ee mebmkeÀejecegUs, 
ueneveHeCeeHeemetve DeeF&-Je[erueebveer, iegªpeveebveer kesÀuesu³ee GHeosMeecegUs. DeMee®e SkeÀe [e@. Deelceejece HeJeej veeJee®³ee 
mebmkeÀeefjle J³eeqkeÌle®eer pees ueneve YeeJeemeceeve, meËo efce$e Je SkeÀ KejeKegje HeÀecee&efmemì cnCetve DeeleeHe³e¥le l³eeb®eer 
Jeeì®eeue Heenleebvee ceve meneefpekeÀ®e Deeveboeves Yeªve ³esles. cnCetve®e Deelceejece HeJeej mej DeeHeues ns HegmlekeÀ 
Jee®ekeÀeHeg{s þsJeleele les l³eeb®³ee ceveesieleeceOetve J³ekeÌle Peeuesu³ee YeeJeveebvee Jeeì ceeskeÀUer keÀªve! l³eebveer DeeHeu³ee 
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Dee³eg<³ee®³ee Jeeì®eeueerle l³eeb®³ee DeeF&®ee kesÀJe{e ceesþe nele Deens ns Deieoer ceveceeskeÀUs meebefieleues lesJne 
DeeHeu³eeleerue yengleebMe peCeebvee ³ee®ee Òel³e#e Deeuesuee Demeu³eeves DeeHeCener vekeÀUle®e DeeHeu³ee DeeF&Heg{s velecemlekeÀ 
neslees. [e@. Deelceejce HeJeej mejebveer ns HegmlekeÀ cnCetve®e l³eeb®³ee DeeF&®³ee Òel³e#e leeW[eletve Deeuesues GÃej ceeP³ee 
ke@ÀvmejJej GHe®eej keÀjC³eele Hewmes IeeueC³eeHes#ee Heesjebvee efMekeÀJee GoOe=le keÀªve l³eeb®³ee DeeF&uee l³ee DeeþJeCeermeeþer 
Je l³eeb®³ee efpeÎermeeþer DeHe&Ce kesÀues vemeues lej veJeue! 
 

³eeÒemebieer cenejeä ̂ HeÀecee&efmemì DemeesefmeSMeve leHexÀ [e. Deelceejece HeJeej mejeb®es Hegvne SkeÀoe neefo&keÀ 
DeefYevebove keÀªve, HejceséejekeÀ[s ceeieCes ceeielees keÀer Deece®³ee J³eJemee³eeceO³es Deelceejece HeJeej mejebmeejKes npeejes 
npeejes Deelceejece HeJeej mej efvecee&Ce nesJees!!  

 
 

-yeer.F&.KeesceCes- 

DeO³e#e, cenejeä̂ HeÀecee&efmemì DemeesefmeSMeve 

 

 

Careers in Intellectual Property Rights – India & I nternational 

By: DR. SANJAY S. TOSHNIWAL M.Pharm, Ph.D, L.L.B(Gen.), I.D.DP. 

e-mail : toshniwal_ss@yahoo.com Contact : +919325213091 

Introduction 

Intellectual Property Rights (IPR) is statutory expression to the moral and economic 

rights of creators in their creations. Intellectual property rights safeguard creators and other 

producers of intellectual goods and services by granting them certain time-limited rights to 

control the use made of those productions. These rights also promote creativity and the 

dissemination and application of its results and encourage fair-trading, which contributes to 

economic and social development.  

 

Intellectual Property is a complex issue. Intellectual Property Laws, as the name 

suggests, is the creation and outcome of the human intellect. Rights attached to such 

creation of property from the human mind are referred to as IPR.  

 

IPR is not a modern concept; its roots can be traced back in the 15th century when 

invention of the printing press enabled copying of literary works. That was the beginning of 

the journey of IPRs that has now taken a global shape in the form of World Intellectual 

Property Organisation (WIPO) and Trade Related Intellectual Property Rights (TRIPS) 

Agreement.  
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The importance of intellectual property rights can be gauged from the fact that almost 

every country including India has specific laws to protect the various forms of 

intellectual property.  

Importance of IPR: The way ahead for developing cou ntries 

Historically, IP rights such as patents and copyrights have been extended to inventors and 

creators as a reward for innovation and as an incentive to disclose information to the public 

and promote innovation by others.  Intellectual property in some form is almost universally 

recognized as an essential policy tool in market economies due to following advantages 

provided by the IPRs- 

 

Financial incentive: Intellectual property rights grant exclusive rights to intellectual 

creations that allow owners of intellectual property to reap monopoly profits. These 

monopoly profits provide a financial incentive for the creation of intellectual property. 

Technology diffusion: Technology diffusion occurs if intellectual property is licensed or 

sold, conversely technology can equally be prevented from being shared, should the owner 

wish not to sell or license. 

Economic growth: The legal monopolies granted by IP laws are credited with significant 

contributions toward economic growth. Economists estimate that two-thirds of the value of 

large businesses in the U.S. can be traced to intangible assets.  

 

Globalization is leading to harmonized IPR regimes around the world. In a 

complex patent landscape, some companies or researc h institutes need to consider 

moving their research to a country with few patents  in the area of their interest. This 

could be seen as an opportunity to attract investme nt in R&D to developing countries. 

If this is done on a large scale and mainly to circ umvent product development in 

countries where IPRs are in force, it could lead to  companies taking counter 

measures for protection of their IP. 

 

Protection of intellectual property has become so important that companies today carry out 

intellectual property audits to identify their intellectual wealth and form special departments 

to manage them.  
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Types of IPRs  

As there are several ways and means of protecting the tangible assets, similarly, there are 

several tools to safeguard the intangible properties i.e. a book, a poem, a scientific or 

technological invention, industrial or agricultural creation, a broadcast, a film or anything that 

is created originally by human resources. Following are the tools of protecting originality and 

creativity:  

 

Patents for inventions – These are relevant to new and improved products and 

processes that have the capability for industrial a pplication  

Trade marks for brand identity – These are for goods and services for allowing 

distinctions to be made between different traders  

Designs for product appearance – This involves the whole or a part of a product 

resulting from its features such as the lines, cont ours, colors, shape, texture or 

materials as well as its ornamentation;  

Copyright for material – This includes literary and artistic material, mu sic, films, 

sound recordings and broadcasts as well as software  and multimedia . 

 

Besides the above, IP covers a larger area which extends to trade secrets, plant varieties, 

geographical indications and so on. 

IPR education  

There are a number of courses being offered in the field of IP. Most law courses have a 

module or offer specialization in IP. A number of institutes are also offering PG diploma, 

diploma and certificate courses; full time, part time as well as in distance learning. A number 

of academic institutes have started courses on IP, which are either short-term programs or 

specialization at the post-graduate level. Some of these are IITs that have IP awareness 

programs as a part of their regular curriculum, National Law Schools, Private Law Colleges 

like NALSAR, AIPS, IIPS, etc and private institutions like Global Institute of Intellectual 

Property (GIIP, Delhi) 

General eligibility for pursuing IPR education: Interested professional should have a 

Bachelor’s Degree or equivalent in any discipline from a recognized Indian or 

Foreign University. Candidates in the final year of Bachelor’s Degree Course can 

also apply for the said courses. 
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Opportunities for IP professionals    
The global economy is moving more towards intellectual property rather than land and labor. 

India has the potential to emerge as a global innovation hub in the entire world, eminent 

experts and industry leaders have said. As India moves from a developing nation to 

becoming a pioneer in outsourcing services and a knowledge economy, IP has taken a new 

place for India’s inventors and growing Industries. To sustain its growth and to keep pace 

with the global competition, there is definite requirement to innovate, protect and build 

commercial and business strategy tools. Therefore IP is a source of creating lucrative job 

opportunities and career opportunities for technically qualified professionals, academia and 

scientists. To mention, following are some of examples of opportunities for an IP 

professional- 

• Pharmaceutical companies 

• FMCGs and durable goods industries  

• Law firms  

• Institutes/firms/companies working on agriculture  

• Institutes offering courses in IPR  

• Software companies  

• Institutes/ companies/organizations working on scie nce and technology   

Acknowledgement  
Thanks to Maharashtra Pharmacist Association for having given me this opportunity to share 

views on the said subject and also happy to note that MPA is taking up the tasks to provide 

information on different horizons of the field which helps students or professionals to choose 

their career options. My best wishes to association for this noble task…. 
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To reduce the mess in higher education, 
scrap the bodies like U.G.C., A.I.C.T.E., etc. 

 
At the behest of Prime Minister Dr. Manmohan Singh, Govt of India appointed 

some eight months back a high-powered committee under the chairmanship of Yash 
Pal, erstwhile    Chairman of University Grants Commission and renowned scientist, 
to look into numerous problems cropped up in the management of higher education, 
mainly because of multiple agencies like All India Council for Technical Education 
(A.I.C.T.E.), University Grants Commission (U.G.C.), National Council for Teacher's 
Education (N.C.T.E.) and the National Accreditation and Assessment Council 
(N.A.A.C.).  
 

Now the committee submitted it’s a report to the government, and 
recommended that these bodies can be replaced with a single National Commission 
for Higher Education (N.C.H.E.).  
 
Other recommendations are as follows:  
 

1. Take away the controlling power of various professional councils like Medical 
Council, Pharmacy Council, Architecture Council, Dental Council, Nursing 
Council, Bar Council, over educational matters and restrict them to other 
administrative and professional activities. The educational affairs be looked 
after by respective universities, is another important suggestion made by the 
committee  

 
2. IITs and IIMs to be developed as full-fledged universities. 

 
3. GRE like tests should be evolved for getting admissions at university level. 

 
4. The proposed commission would be asked to identity India's leading 1,500 

colleges, so as to upgrade them as universities. 
 

5. All kinds of education meant for teachers will also be an additional 
responsibility of this commission. 

 
6. Owing to the mushrooming of engineering, management and other technical 

education colleges, and deemed universities, educational standards have 
been at dismal level, a threat to quality education and therefore recommended 
that such existing institutes and universities should be given maximum three 
years time to improve, else they should be shutdown. At the same time it is 
recommended that there should be a complete ban on granting status of 
deemed university to the desirous educational institutions with immediate 
effect.  

 
The committee further recommended that the proposed National Commission for 

Higher Education and Research should be created by an Act of Parliament and be 
headed by a chairman with seven member panel. The appointments of chairman and 
members should be made by three member committee comprising of Prime Minister, 
Leader of Opposition and the Chief Justice of Supreme Court of India. 
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If these recommendations are accepted by the Govt. of India, then I think our 
colleges will be relieved of unnecessary headache created by multiple agencies like 
AICTE, PCI, Technical Boards, Universities, etc. who ask repetitive sort of 
compliance to their satisfaction and thus involve our principals and staff to remain 
engaged throughout the year, thereby affecting the attention over the quality of 
education.  
 

Streamlining the uniform admission test like GRE, at university level will bring 
a great respite among the students. Encouraging IITs and IIMs and other leading 
colleges to bloom into full-fledged universities will be another boosting measure in 
imparting the higher education. Hopefully, the new commission will give topmost 
priority for teachers education programme. Last but not least, the much needed 
strong measures against dilution of educational norms at the hands of so called 
deemed universities, will be a shot in the arm for the quality higher education.  
 

Thus it seems to be a right step initiated by Dr. Manmohan Singh, the Prime 
Minister of India for renovation and rejuvenation of higher education in the country. 
 
 

The way how the Government functions?  
 
Dear pharmacist colleagues, 
 
You are aware that Maharashtra Pharmacist Association has made/submitted more 
that twenty correspondence/appeals letters to Hon. President of India, Hon. 
Governor of Maharashtra, Prime Minister of India, Chief Minister of Maharashtra, 
various Ministers and Authorities of Government of India and Govt. of Maharashtra, 
since February, 2008. 
 
To our dismay, most of them have not acknowledged a single line reply till date.  
 
Only in the last weak of June, 2009, we received letters from the office of Hon. 
President of India, New Delhi and Directorate of Technical Education, Maharashtra 
state, Mumbai- 400 001, which are typical sort of Govt. reply, not understanding the 
issue at all, and only writing in casual manners, just to close the matter, at their end. 
We are publishing herewith both these replies for your perusal. 
 
It is very clear that it will take lot of time and hard pursuance with various 
government offices and authorities for solving our problems and meet the just 
demands in our favour. 
 
I only appeal, once again to you all colleagues to strengthen the Maharashtra 
Pharmacist Association by actively participating in its membership drive in massive 
way, and consolidate our efforts and energy in achieving the goals in shortest 
possible time. 
 
I guarantee and assure you of certain success in our mission. 
 

B.E.Khomne 
President 

Maharashtra Pharmacist Association 
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cebef$eceC[ue meef®eJeeue³e 

jeä^Heefle YeJeve, veF& efouueer – 110004 

CABINET SECRETARIAT 
RASHTRAPATI BHAVAN, NEW DELHI- 110004 

 
veb.        efoveebkeÀ 

No.         Dated:  
No. 1/21/54/2007 – Cab.       24.6.2009 

      
     

 
To, 
 

Shri. B.E.Khomne, 
President, 
Maharashtra Pharmacist Association, 
2, Gr. Fl., Kiran Society, Dada Patil Marg, 
Naupada, Near Rly. Stn. Thane (W) 400 602 

 
Sub : Creation of New Ministry of Pharmaceutical Services. 
 
Sir, 
 
 I am directed to refer to you letter No. MPA/0022/08 dated 26.10.2008 addressed to 
the Hon'ble President of India on the above mentioned subject and to inform that the 
"Department of Pharmaceuticals" had been created on 01.07.2008. Should you consider it 
appropriate, you may take up specific issues with the Department, who have already been 
provided a copy of your letter under reference. 
 
Thanking you, 
 
Yours faithfully, 
 
(K.L.Sharma) 
Director (Cabinet) 
Tele. No. 2301 5802 
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Attention: Students, Teachers, Principals & Management of 
Pharmacy Collges  

 
Pharmacy Council of India 

Combined Councils' Building 
Kotla Road, Aiwan – E- Ghalib Marg 

New Delhi – 110 002 
 
Telephone : 011- 23231348,  Fax   : 011- 23239184 
Email : pci@ndb.vsnl.net.in  Website : www.pci.nic.in 
 
For the attention of B.Pharm graduates intending to  pursue M.Pharm course 
and all Pharmacy Institutions seeking approval of t he Pharmacy Council of 
India under section 12 of the Pharmacy Act, 1948. 
 

The Pharmacy Council of India is a statutory body constituted under the 
Pharmacy Act 1948, a Central Act passed by the Parliament to regulate the 
profession and practice of Pharmacy in the country. 
 

The Pharmacy Council of India has noted with concern that several 
Universities/Institutions are offering PG programmes in Pharmacy (M.Pharm) without 
having necessary infrastructure and qualified faculty. The pass outs from such 
Universities/ Institutions are appointed as teaching faculty in Pharmacy Institutions to 
teach D.Pharm/B.Pharm/M.Pharm/Pharm.D Students. 
 

Appendix B of Education Regulations 1991 and Pharm. D. Regulations 2008 
framed under section 10 of the Pharmacy Act, 1948 provide for appointment of 
Teaching Staff with recognised qualification and experience for the purposes of 
teaching the students enrolled to Pharmacy programmes by the Institution desiring 
approval under section 12 of the Pharmacy Act. 
 

To avoid dilution of educational standards, the council has resolved that in all 
Institutions which are approved by the PCI u/s 12 of the Pharmacy Act, 1948, 
appointment of teaching faculty shall be done only with graduates and postgraduates 
in Pharmacy who have qualified from the Institutions approved under section 12 of 
Pharmacy Act, 1948. 
 
Hence it is brought to the attention of B.Pharm graduates to be aware of the above 
decision of the council while making their decision to pursue M.Pharm Programmes. 
 
The Institutions are also advised to appoint teaching faculty only with Graduate and 
Post Graduate Qualifications in Pharmacy who have qualified from the PCI approved 
Institutions for consideration of approval under section 12 of the Pharmacy Act, 1948   
 
 
Registrar-cum-Secretary 
Pharmacy Council of India 
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Pharmacy Council of India 
Combined Councils' Building 

Kotla Road, Aiwan – E- Ghalib Marg 
New Delhi – 110 002 

 
Telephone : 011- 23231348,  Fax   : 011- 23239184 
Email : pci@ndb.vsnl.net.in  Website : www.pci.nic.in 
 
 
For the attention of institutions running pharmacy courses (D.Pharm/B.Pharm) 
for the purpose of registration as a pharmacist und er he pharmacy Act. 1948 
 

1. The Pharmacy Council of India is a statutory body constituted under the 
Pharmacy Act 1948, a Central Act passed by the Parliament to regulate the 
profession and practice of Pharmacy in the country. 

 
2. The Central Council of the PCI has decided as under- 

 
a. Institutions intending to start D.Pharm/B.Pharm course are required to 

apply 9 months in advance of starting the course for year wise 
consideration of approval by PCI. The above Policy of the PCI will be 
strictly adhered to w.e.f. 2010-2011 academic session i.e. Institutions 
intending to start D.Pharm/B.Pharm course from 2010-2011 academic 
session, should submit the complete SIF in all respects to PCI on or before 
the cut off date of 15.09.2009 failing which their application will not be 
considered by the Council on a later date and the consequences thereof 
shall rest on the Institutions. 

 
b. Please note that prior approval of the PCI is essential before starting the 

D.Pharm/B.Pharm course from the academic year 2010-2011 onwards. 
 
c. The applications of Institutions received upto 2009-2010 by the council will 

be processed as per rules. 
 
d. The Institutions that have already started D.Pharm/B.Pharm course but not 

yet applied to PCI for approval of conduct of course/approval u/s 12 shall 
apply on or before 15.9.2009 without fail. Any failure on the part of the 
Institution in not submitting the proposal to PCI mentioned above will be 
the sole responsibility of the Institution and PCI will not entertain any such 
applications for consideration on a later date, after the issue of this policy. 

 
e. For further details visit the council website: www.pci.nic.in 

 
3. In view of the above it is further clarified that the- 
a. Institutions which have already started D.Pharm/B.Pharm course shall apply 

to PCI by 15.09.2009 without fall for consideration of approval for conduct of 
course/approval under section 12 of Pharmacy Act, 1948. Please note that is 
the last opportunity. 

 
b. Institutions intending to start D.Pharm/B.Pharm course w.e.f. 2010-2011 

academic sessions shall apply 9 months in advance of starting the course i.e. 
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by 15.9.2009 and obtain prior approval of the council before starting of the 
said course. 

 
Registrar-cum-Secretary 
Pharmacy Council of India 
 
 
 

Pharmacy Council of India 
Combined Councils' Building 

Kotla Road, Aiwan – E- Ghalib Marg 
New Delhi – 110 002 

 
Telephone : 011- 23231348,  Fax   : 011- 23239184 
Email : pci@ndb.vsnl.net.in  Website : www.pci.nic.in 
 
 

The Pharmacy Council of India is a statutory body constituted under the 
Pharmacy Act 1948, a Central Act passed by the Parliament to regulate the 
profession and practice of Pharmacy in the country. 
 

It has come to the notice of the Pharmacy Council of India that a number of 
Pharmacy Institutions are functioning in the country without seeking/obtaining 
recognition/approval from the Pharmacy Council of India. The qualifications obtained 
by students from such Institutions which are not approved/recognized by the 
Pharmacy Council, will not entitle such students to register themselves as 
Pharmacists under Pharmacy Act 1948. The approved pharmacy qualifications for 
registration as Pharmacist under the Pharmacy Act, 1948 are: 
 

• Diploma in Pharmacy (D.Pharm) 
• Bachelor of Pharmacy (B.Pharm) 
• Pharm. D. & Pharm. D (Post Baccalaureate) 

 
In view of this, all students aspiring to pursue any course in Pharmacy for the 

purpose of registration as a Pharmacists under the Pharmacy Act, 1948 should first 
ensure that the particular institution which they intend to join has been recognised/ 
approved by the Pharmacy Council of India for the conduct of the course of 
study/approved u/s 12 of the Pharmacy Act, 1948. The list of such institutions is 
displayed on the official website of the Council. (www.pci.nic.in) 
 
 Registrar-cum-Secretary 
Pharmacy Council of India 
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Indian Customs Rededicates Itself to Fights Against  Drug Abuse and 
Illicit Trafficking  

Come… join the movement International Day Against D rug Abuse and 
Illicit Trafficking, 26th June 2009  

 
Role of Customs Department in fight against Narcoti c drug menace 
 

Narcotic drug scenario today world over has acquired a complex dimension. 
Drugs produced in one region may very often find extensive markets in other regions 
separated by vast continents and oceans. This entails complex methods of 
production, packing, concealing and transportation of drugs and chemicals within 
and across a large number of international borders and reverses movement of 
money generated as a result thereof. Nothing is left unexplored by drug traffickers or 
their associates in achieving their nefarious aims. The Drug law enforcement officers 
are also increasingly being called upon to use their scarce resources to fight this 
serious menace. The drugs and their derivates they encounter may vary from natural 
narcotic drug such as opium, heroin, cannabis, cocaine, etc. to synthetic drugs such 
as amphetamines, ketamine and precursor chemicals such as acetic anhydride. The 
concealment methods that have been detected include body concealment, 
concealment in baggage, post parcels, courier's parcels or in large containers. The 
legal framework within which the officers have to work is also constantly changing 
responding to new challenges thrown, now and then, by drug traffickers. 
 

The customs service, by their very presence at the border posts, be they land 
borders, sea ports or air ports, play a very crucial role the world over in this fight 
against drug smuggling. For the customs officers, fighting drug trafficking into/out of 
national border is a daunting task. Very often a significant part of their overall work 
involves fighting against smuggling of as diverse goods as drugs, wildlife, 
environmentally sensitive goods and goods susceptible to duty evasions or trade 
restriction. 
 
 

The customs officers have acquired a domain knowledge and consequent 
expertise about the methods of combating smuggling and the best use of human 
intelligence, scrutinizing of customs documents as well as handling sophisticated 
technology for the purpose. The other agencies dealing with controlling drug 
problems have often used this expertise of Customs officers. 
 

Indian Customs not only tackles drug trafficking at the borders but is also 
mandated to fight this menace within the country. The specialized agency of Indian 
Customs, i.e. Directorate of Revenue Intelligence (DRI) has booked significant cases 
of Heroin and Ganja (Cannabis) trafficking within India. The seizures of Heroin by 
DRI have generally been a major portion of the total seizures during last couple of 
years. 
  

The Indian Customs, has been in the forefront of fight against drug trafficking. 
The networking of Indian Customs with other agencies in India and in foreign 
countries has resulted in interception of a large number of drug consignments and 
action against prominent drug traffickers both within India and abroad. The Indian 
customs acknowledges the importance of coordination between various national and 
international agencies and is an active participant in these efforts to fight drug 
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trafficking. It actively encourages the informers to provide intelligence about drug 
trafficking. 
 

It is with pride that on 26th June i.e. " International Day Againsts Drug Abuse 
and Illicit Trafficking", Indian Customs acknowledges the efforts of its officers in fight 
against drug trafficking and rededicates itself to fight against drug trafficking in all its 
dimensions. 
 

Directorate of Publicity and Public Relations Customs, Central Excise & 
Service Tax C.R.Building, I.P. Estate, New Delhi – 110 109 
 
 
 

cen ej eä  ̂ HeÀe ce e&efm emì Demees efMeS Mev e® eer cee ieC eer  
 
 
 
 
 
 

Deecner HeÀecee&efmemì Deece®³ee v³ee³e ceeieC³eemeeþer ue{e osC³eeme efmeOo Peeuees Deenesle.  
 

cenejeä̂ HeÀecee&efmemì DemeesefMeSMeve®es meYeemeo yevee Je DeeHeu³ee De[®eCeer Deecneme meebiee! l³ee DeeHeCeeme 
mees[Jee³e®³ee Deensle. 
 

cenejeä̂ jep³eele SkeÀner HeÀecee&efmemì efJeveeveeskeÀjer jenlee keÀecee ve³es. Òel³eskeÀ HeÀecee&efmemì uee HeesìeHeeC³eemeeþer 
veeskeÀjer efceUtve osC³eemeeþer cenejeä ̂HeÀecee&efmemì DemeesefMeSMeve lelHej Deens ³ee®eer Kee$eer yeeUiee. 
 

HeÀecee&efmemì ®ee yeguebo DeeJeepe  
 

"Deecner HeÀecee&efmemì " 
 
 
Men often become what they believe themselves to be.  
If I believe I cannot do something, it makes me incapable of doing it.  
But when I believe I can, then I acquire the ability to do it even if I didn't have it in the 
beginning. 

               --- Mahatma Gandhi 
 
 
 
 
 
 
 
 

[ er.HeÀ ece& ue e ª. 2 5 .0 0 0 /- SJe{ e ce eefm ek eÀ H eiee j e fceU eu ee ® e H ee efnp e s. 
ye er.HeÀ ece& ue e ª. 5 0 ,0 0 0 /- SJe{ e ce eefm ek eÀ H ei eej  e fceU e uee ® e H ee efnp e s. 

Sce. HeÀe ce& uee  ª. 1  ueeK e  S Je{ e ce eefm eke À He ieej  e fc eU euee ®e  Hee ef npe s. 
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To, 
The President 
Maharashtra Pharmacist Association  
3, Gr. Fl, Kiran Society, Dada Patil marg, 
Naupada, Thane 400 602 
 
We would like to advertise in you esteemed magazine, “Aamhi Pharmacist!” in format as 
indicated below; 
 
1. Full page      Rs. 10,000/- per insert 

2. Half page      Rs. 5,000/- per insert 

3. Quarterly page     Rs. 2,500/- per insert 

4. Bottom space     Rs. 3,000/- per insert 

of the page  

(Approximately qtr. page) 

5. Classifieds      Rs. 500/- for 30 words 

(Only for jobs)    Rs. 100/- for next 10 words. 

 
Subscribe to “Aamhi Pharmacist!” for One/Two/Three years : 
 
Issue subscription rates: 
     For Institutes For members of MPA 
One year  (12 Issues)  Rs. 1000/-  Rs. 200/-  
Two year   (24 Issues)  Rs. 2000/-  Rs. 400/- 
Three year   (36 Issues)  Rs. 3000/-  Rs. 600/- 
 

Name:         Designation: 

Company Name: 

Address:    

Tel. No:   Mobile No:   Email: 

Cheque/D.D No: __________________dated____________________________________ 

Drawn on (Bank Name) ______________________________________________________ 

In favour of  “Maharashtra Pharmacist Association ” 
 

Date:        Signature:  
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MAHARASHTRA PHARMACIST ASSOCIATION  
3,Kiran Society,Gr.Floor,Dada Patil Marg,Naupada,Thane-400 602.Ph.No.022-

25341613. 
E-Mail-admin@mahapharma.com Website-www.mahapharma.com 

 
Membership Form 
 

 
Note:Please sign     
within the box, 
in BLACK ink   
only.        
 
 
 
Name:  
 
Date of Birth:    Gender: Male/Female    Blood Group: 
 
Your First Pharmacy Qualification:   D.Pharm./B.Pharm.   Year of Passing:          
(Applicable for those who have passed D.Pharm./B.Pharm.)  
 

Please mark � for your current class: I □ II □ III □ IV □ of   
D.Pharm./B.Pharm.  
(Applicable for students of D.Pharm./B.Pharm.) 
 
Name of College & Address : 
 
 
Higher/Additional Qualification: 
 
 
Present Job /Activity and Address : 
 
 
Residential Address: 
 
E-Mail:     Mobile No.:                Tel.No.: 
 
I enclose a cheque /D.D.no.   drawn on 
in favour of MAHARASHTRA PHARMACIST ASSOCIATION  
Note: Membership fee is Rs. 1000/- for pharmacist & Rs.500/- for student. 
 
Date:        Signature: 

 

 
 

Affix 
Photograph 
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meJe& Dee w<eO eer o gkeÀ ev es / ª iC eeu e³e s/ Deew<eOee r k eb ÀH ev³ ee / eqk eÌu ev eerk e Àue e fj me®e& De e@ ie&v e e³eP esM ev e 
®³ ee ce eefn lee rm eeþe r 

 

DeeHeCeeme [er.HeÀece&/yeer.HeÀece&/Sce.HeÀece& HeÀecee&efmemì pee@ye keÀjerlee nJes Demeu³eeme cenejeä ̂ HeÀecee&efmemì 
DemeesefMeSMeve keÀ[s veeWoCeerr keÀje. ®eebieues GcesÜej DeeHeCeeme efceUJetve osC³eemeeþer DemeesefMeSMeve efveéeerle Òe³elve 
keÀjsue. 
 

v eesk eÀj e r / p ee@yem eeþer megJ eC e& meb Oee r 
 

efÒe³e HeÀecee&efmemì efce$eebvees! 
DeeHeCeeme veJ³eeves®e veeskeÀjer keÀjeJe³ee®eer Demesue DeLeJee meO³ee®eer veeskeÀjer mees[tve ogmejerkeÀ[s ®eebieuee pee@ye 
efceUJee³e®ee Demesue lej ke=ÀHe³ee cenejeä̂ HeÀecee&efmemì DemeesefMeSMeve keÀ[s lJejerle veeWoCeer keÀje. 
 
 

HeÀ ecee& efm em ì ef ce$ eebv ee De eJeen v e! 
ef[Hueescee DeLeJee ef[ûeer, DeeHeCe meJe& HeÀeæcee&efmemì SkeÀ®e Deenesle ns ue#eele þsJee. 

HeÀeæcee&efmemì  keÀesCel³eener #es$eele keÀece keÀefjle Demeuee, lees keÀesCel³eener HeoeJej keÀece keÀefjle Demeuee, lees leªCe eEkeÀJee 
Jeefj<þ Demeuee, efm$e DeLeJee Hegª<e Demeuee, efJeÐeeLeea eEkeÀJee efMe#ekeÀ Demeuee, MesJeìer lees HeÀecee&efmemì Deens ns ue#eele 
þsJee. 

DeeHeu³ee Jew³eeqkeÌlekeÀ keÀu³eeCeemeeþer, HeÀece&meer J³eJemee³ee®³ee GlkeÀ<ee&meeþer Je ueeskeÀeb®³ee Deejesi³e mesJesmeeþer 
SkeÀ$e ³esJetve keÀece keÀjC³eemeeþer efn®e JesU ³eesi³e Deens.  

lesJne ceneje<ì̂eleerue meJe& HeÀecee&efmemì efce$eebvee DeeJeenve keÀjC³eele ³esles keÀer l³eebveer npeejeW®³ee mebK³esves 
cenejeä̂ HeÀece&&efmemì DemeesefMeSMeve ®es meYeemeo JneJes. 

cenejeä̂ HeÀecee&efmemì DemeesefMeSMeve ®es meYeemeo yevee Je v³ee³e efceUefJeC³eemeeþer SkeÀ$e ³esJetve DeeefCe mebIeìerle 
nesJetve ue{C³eemeeþer meppe Jne! 

 
HeÀ ec ee& efmem ì ef ce$ eebv ee s 

efpeJeveele meJe& peCe kegÀþues ve kegÀþues O³es³e peHele Demeleele.  
keÀjerDej keÀesCelesner efveJe[uesues Demees DeeHeCe meJee¥vee HeÀecee&efmemì Demeu³ee®ee jemle DeefYeceeve Deens 
ns ue#eele þsJee 
HeÀece&meer J³eJemee³eecegUs DeeHeCe ceesþs Peeuees Deenesle eEkeÀJee nesCeej Deenesle ³ee®ee efJemej He[t osT vekeÀe 
lesJne ³ee HeÀece&meer J³eJemee³eeuee Yeejle osMeeceO³es meJeex®®e mLeeve efceUJetve osC³eemeeþer keÀefìyeOo nesJet ³ee. 
®euee lej ceie meJe& ÒeLece  cenejeä ̂HeÀecee&efmemì DemeesefMeSMeve®es meYeemeo yevet ³ee! 
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Shraddhanjali  
 
With profound grief we inform that our most beloved 

colleague Dr. M. Venkateswarlu, former Drugs 
Controller General of India, left for his heavenly 

abode after a tragic heart attack on 28th June, 2009. 
 

Deeply mourned by all members of Maharashtra 
Pharmacist Association. 
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